
My population
 are:

Expatriates/TCN’s/ mobile 
employees

Yes Yes Yes Yes Yes
No

Short to medium term living 
in country will not retire 

there

Working offshore

Internationally mobile, don’t 
want to be disadvantaged 

by working overseas

Competitive employee 
market/attract and retain

Local Nationals

No suitable local benefits 
available

Want to provide an 
additional benefit

Competitive employee 
market/attract and retain

Retirement/Gratuity savings until 
they leave the company or retire 

Guernsey 40 (nn) International Retirement & 
Savings Plan can accommodate all of these 

objectives

Reasons 
for the plan

Don’t fit into our domestic 
plans/not eligible

Competitive employee 
market/attract and retain

Competitive employee 
market/attract and retain

Want to provide an
additional benefit

Harmonise benefits 
across locations

Simplify administration, 
gain economies of scale, 

efficiency

Objectives

Contractors Specialist staff/Executives Global Population
Local Nations where 

you want to provide an 
approved local pension 

plan

Savings option to allow them to save 
for medium term reasons: House/

land purchase, marriage, education

Pension - we don’t want them to 
have access until they reach 50+ 

years old

Guernsey 40 (o) International 
Pension Plan can accommodate 

this objective

WILL AN INTERNATIONAL PLAN SOLVE MY PROBLEM?
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Domestic plan not suitable

Working offshore

Tailored specifically for a 
niche population

Tailored specifically for a niche 
population

?


