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Sovereign is a leading independent provider of 
corporate, private client and retirement planning 
services, with a presence in over 20 jurisdictions 
around the world. This global reach means we are 
ideally positioned to support businesses looking 
to invest in the UK market and to support their 
expansion overseas.

We currently manage over 20,000 structures for a 
wide variety of clients – companies, entrepreneurs, 
private investors or high net worth individuals 
(HNWIs) and their families – and have assets 
under administration in excess of US$10 billion.

As an international provider, we are dedicated to 
offering integrated advice, products and services 
to internationally mobile businesses and people 
that have sophisticated and often complex needs. 
We assist them to generate, structure and protect 
their income and assets in the most efficient way.

The three core business areas for Sovereign are:

ABOUT SOVEREIGN

• Sovereign Corporate Services – forming 
and managing new corporate structures 
across all major jurisdictions, with an emphasis 
on UK inbound and outbound investment; 
reorganising existing corporate structures 
and repatriating earnings; and providing the 
necessary support to assist companies of 
all sizes to establish and sustain operations 
successfully.

• Sovereign Private Client Services – 
providing wealth protection, property 
ownership structuring, residence and 
immigration, trustee services, tax and 
succession planning to internationally mobile 
families and entrepreneurs.

• Sovereign Retirement Planning –
providing and administering individual and 
corporate international pension schemes that 
offer choice, transparency, tax efficiency and 
portability across multiple jurisdictions.



5SOVEREIGN – DOING BUSINESS IN THE UK

While some of our clients are based only in a 
single location, many are international businesses 
with subsidiaries, investments or employees, or 
families with assets and family members, spread 
across different countries.

We have over three decades of experience in 
managing corporations and estates with complex 
structures in multiple jurisdictions and the legal, 
tax and compliance issues that arise when the 
laws of several jurisdictions may apply.

We advise on all aspects of the design and 
implementation of structures, using companies, 
funds, trusts and foundations and we also provide 
the support to maximise opportunities and 
achieve long-term sustainability. This includes, but 
is not limited to, asset management, accountancy, 
payroll, foreign property ownership, residency, 
immigration and citizenship, insurance, yacht and 
aircraft registration, as well as specialist tax advice.

We pride ourselves on the exceptional breadth 
and depth of our technical knowledge; our culture 
is entrepreneurial but we are fully committed to 
maintaining client compliance and promoting 
ethical conduct.

We hold over 30 professional licences to act as 
corporate service provider and/or professional 
trustee from the jurisdictions in which we operate 
around the world. To obtain these licences, 
Sovereign has demonstrated its financial stability, its 
probity, the professional competence and integrity 
of its staff and the robustness of its systems.
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The rate of change in today’s world offers 
extraordinary opportunities for wealth creators 
but also presents significant challenges in terms 
of economic uncertainty, enhanced regulation, 
increased transparency and rising taxation.

The UK’s position, both geographically and in 
respect of business culture, puts it at the centre 
of a diverse collection of markets and sectors. Its 
open market and diversified economy present 
opportunities for new investors to access a 
domestic market and offers a springboard for 
growth to global companies and those aspiring to 
become global.

The UK has consolidated its place as one of the 
best places in the world to do business, according 
to the World Bank’s ‘Ease of Doing Business 
(EoDB) 2020’ report. The report ranks the UK 
eighth in the world for its business environment, 
the second best place to do business in the G7 
after the USA and the second best in Western 
Europe after Denmark.

The UK is an open market in which to do business 
and is the number one destination for inward 
investment in Europe. There are no currency 
or exchange controls or restrictions on foreign 
investment. The UK also offers a world-class 
skills base, Europe’s strongest research and 
development environment, a proven long term 
return on investment for international businesses 
and an excellent quality of life.

The UK recognises the key role that intellectual 
property (IP) rights have in entrepreneurship and 
innovation, and offers businesses a well-developed 
regime for the protection and monetisation of IP 
rights, as well as incentivising their development.

IP rights fall principally into four main areas – 
copyright, trademarks, design rights and patents. 
They are at the heart of every business and are 
often its most valuable assets, particularly in 
an increasingly digital economy, because they 
protect intangible property such as brands, 
inventions and creative works.

The UK provides one of the very best intellectual 
property (IP) environments in the world. The UK 
again ranked second globally, behind only the 
US, in the 2021 US Chamber of Commerce Global 
Intellectual Property Index. The index considers 
factors that ensure businesses can obtain, exploit 
and enforce IP rights and the UK is praised for 
its sophisticated IP environment and effective 
enforcement.

It is essential for any business operating in the UK 
to ensure that it has a clear IP strategy. Investors 
and potential purchasers will want to be sure 
that their target companies have appropriate 
protection of their IP rights. There are also 
numerous tax credits and grants available for the 
research, development and initial exploitation of 
IP rights in the UK.

Some industries in the UK are heavily regulated 
including, notably, the financial services sector. 
When establishing a business in the UK, it 
is essential to ensure that the company has 
obtained all the requisite licences to trade.

When a company decides to set up operations in 
the UK, it will need a space in which to do business. 
The UK has a number of different options to offer 
companies, depending on the business’s needs 
and its flexibility in respect of location and costs.

UK COMPANY REGISTRATION 
AND FORMATION
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The UK is regarded as one of the most tax-friendly 
jurisdictions for companies. The corporate tax 
rate is currently the lowest in the G7 group of 
the world’s largest developed economies and 
no withholding tax is charged on dividends paid 
by UK companies to individual and corporate 
shareholders, regardless of their country of 
residence and registration. Exemptions also exist 
for capital gains on the disposal of substantial 
shareholdings in active operating companies.

The UK has concluded Double Taxation 
Agreements (DTAs) with more than 140 countries, 
creating the world’s largest and most effective tax 
treaty networks. Coupled with its advantageous 
regime for non-UK domiciled individuals (‘non-
doms’), the UK therefore has much to offer to 
foreign companies and individuals.

No distinction is made in the UK between domestic 
and foreign investment and, apart from certain 
government-owned or controlled agencies, a 
foreign-controlled business can engage in the 
same activities as one controlled in the UK.

A company is resident in the UK if it is either 
incorporated in the UK or centrally managed and 
controlled in the UK. UK resident companies are 
subject to corporation tax in the UK on their worldwide 
income profits and capital profits, regardless of the 
source. The rate of corporation tax for all companies is 
currently 19%, but this is expected to rise from 1st April 
2023. The government is still ‘working through’ the 
precise details of the rate increase and new system.

For tax purposes, trading profits are taxed on an 
accruals basis and are calculated by deducting certain 
reliefs/allowances together with any expenses 
incurred wholly and exclusively for the purposes of 

the trade from the sum of all trading receipts. Capital 
gains are generally taxed on realisation.

Trading losses can be set off against other profits 
and gains, including capital gains, arising in the 
same, or previous accounting period, or carried 
forward and set off against future profits arising in 
the same trade. Capital losses can only be set off 
against capital gains arising in the same period, or 
in subsequent periods.

Companies that are not resident in the UK are subject 
to UK corporation tax if they carry on a trade through 
a permanent establishment in the UK. Corporation tax 
is payable on all of the company’s income and gains 
regardless of their source, although credit against UK 
tax will always be given for foreign tax incurred by a 
company in respect of foreign income and/or gains.

The UK has a number of appealing tax incentives 
that can be offset from a business’s corporation tax 
liabilities. These include Research & Development 
Expenditure Credit (RDEC) and the Patent Box. A 
RDEC at 13% of qualifying expenditure is available 
to larger companies. A separate regime for small 
or medium sized companies (SMEs) allows them to 
claim an additional deduction of 230% of qualifying 
R&D costs where certain conditions are met.

The Patent Box enables companies to apply a 
lower rate of corporation tax (10%) to profits 
earned from patented inventions and certain 
other innovations. The scheme is very attractive 
to businesses in a range of sectors including life 
sciences, manufacturing and electronics.

UK CORPORATE TAX REGIME

The government is to review the R&D tax reliefs’ system 
“with the objective of ensuring the UK remains a 
competitive location for cutting edge research”. 
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The UK’s appeal as a place to do business is 
underpinned by its common law system, which 
offers fairness and reliability, as well as an 
unrivalled infrastructure of professional support, 
specialist courts, arbitration and a high-calibre 
judiciary with an international reputation for 
rigour and independence. These factors inspire 
business confidence and underpin international 
trade and investment.

Substantive English common law is clear, fair 
and predictable, and based on precedent. When 
planning a transaction or having to deal with the 
situation that has gone wrong, businesses know 
where they stand under English law and can 
predict outcomes with a high degree of certainty. 
International parties litigating in the UK can be 
confident that their disputes will be decided only 
on their intrinsic merits.

English common law, together with the UK legal 
system, is, and has always been, flexible. It adapts 
to meet the challenges of an ever-changing 
commercial world. Currently the common law 
is leading the way in Fintech, Digital Ledger 
Technology and Artificial Intelligence.

UK court and arbitral procedures are practical 
and innovative. By adopting a UK jurisdiction or 
arbitration clause, businesses can be confident that 
disputes will be resolved speedily and efficiently. In 
arbitrations, the supervisory court of the arbitration 
will be a business-friendly court run by a judge with 
extensive and relevant commercial experience.

Litigation and arbitration in the UK is cost-effective. 
Significant cost-benefit advantages can be achieved 
by adapting court procedures to meet the particular 
requirements of the case; such as reducing the 

scope of disclosure. Experienced judges are 
proactive in preventing unnecessary cost escalation 
by appropriate case management directions.

The UK is a global Arbitration and Alternative 
Dispute Resolution (ADR) centre. It is a party to 
the New York Convention on the Recognition and 
Enforcement of Foreign Arbitral Awards 1958 and 
London is one of the world’s most commonly 
selected seats in institutional arbitration and 
ad hoc arbitration. This is due to a highly 
qualified legal community, the presence of the 
London Court of International Arbitration and 
other leading arbitral bodies, a clear legislative 
framework and a pro-arbitration judiciary.

Parties who agree to resolve their disputes before 
the UK courts should be certain that UK judgments 
will be mutually recognised and enforced abroad, 
whether under long-standing bilateral treaty 
arrangements, protocols or as a matter of comity.
Having left the EU, the UK has acceded in its own 
right to the Hague Convention on Choice of Court 
Agreements, which generally requires other 
courts to dismiss proceedings to which a choice of 
court agreement applies. The UK has also applied 
to accede to the Lugano Convention 2007 as an 
independent member, but this will require the 
agreement of all signatories.

The UK is one of the leading financial, insurance 
and commercial centres in the world. This is 
underpinned by a strong regulatory framework 
and expertise in regulatory law. London is, 
and will remain, home to many of the world’s 
leading international law firms and there are 
few restrictions to access the UK for law firms 
headquartered abroad. In addition, the English 
language is the international language of business.

UK LEGAL SYSTEM
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Incorporation provides many advantages for 
a business and its owners: protection from 
personal liability for business debts, improved 
access to financing for business activities, simple 
transfer of business ownership through the 
disposal of shares and increased potential for tax 
planning through access to corporation tax rates 
and international tax treaties.

Whilst the generic term ‘UK company’ is commonly 
used, for international clients the majority of 
such entities are incorporated in the combined 
jurisdiction of England & Wales. All references to 
UK companies refer to such entities. Scottish and 
Northern Irish companies are subject to separate 
legal systems; details of incorporation in both are 
available on request.

A company can be incorporated in the UK with 
same day formation. A company is considered 
to be tax-resident in the UK if its business is 
managed and controlled in the UK. However its 
operations are not subject to any geographical 
limitation, rather a UK company is free to trade 
and engage with third parties worldwide.

There is no restriction on the nationality or 
country of residence of the ultimate beneficial 
owner(s) of a UK company and corporate 
ownership is permitted. Private UK registered 
companies must have at least one company 
director (public companies require two). The 2006 
Companies Act stipulates that at least one of the 
company directors must be a natural person, i.e. 
an individual.

Sovereign corporate services team offers 
company formation not just in the UK but on 
a global basis. And while it may be relatively 

straightforward to set up or purchase a company, 
proper groundwork and execution are essential 
if you are to gain and sustain a competitive 
advantage and successfully manage growth. In 
particular, it is essential to receive advice on:

Every case is different and a high level of 
expertise is required to ensure that any advice is 
up-to-date, effective and fully compliant. Failure 
to structure and manage a company correctly 
could mean that intended objectives and benefits 
are not realised or could lead to unintended 
consequences and liabilities.

With over three decades of experience handling 
cross-border corporate and commercial matters, 
Sovereign’s corporate services include forming 
new corporate structures, reorganising existing 
structures and repatriating earnings. We also 
offer the necessary expertise in administering 
and managing companies, including company 
law, board procedures, director responsibilities 
and shareholder relations, and financial and 
corporate compliance requirements.

We further provide the administrative support to 
maximise opportunities and achieve long-term 
sustainability, from full back-office solutions to 
assistance with tax and regulatory compliance. This 
includes accountancy, human resources, pensions, 
insurance, trademark and intellectual property 
protection, obtaining local licences and permits, 
executive relocation and specialist tax advice.

UK CORPORATE SERVICES

• The type of company best suited to your 
commercial purpose;

• Arranging the ownership of that company;
• Administering the company correctly; and
• Managing its commercial arrangements.
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A good reason to relocate to the UK is to take 
advantage of the UK company as a highly tax 
efficient investment holding vehicle for the 
receipt of foreign dividends. When setting up 
a UK holding company, Sovereign will consider 
individual client requirements and circumstances 
before proposing a solution, but the following 
considerations will generally apply.

The distribution exemption applies to dividends 
received by a UK company from a qualifying 
overseas company. The conditions are different 
depending on the size of the UK company but 
typically there will need to be a DTA between the UK 
and the country in which the company paying the 
dividend is resident. If the exemption applies then 
there will be no UK tax imposed on the dividend.

UK companies can elect, under the Foreign 
Branch Exemption, to treat all the profits and 
losses of trading by their overseas branches as 
being taxable in the relevant overseas jurisdiction 
only as opposed to being taxable in the UK.

The Substantial Shareholdings Exemption (SSE) 
rules also provide an exemption from capital 

gains for disposals of shares by companies that 
meet certain conditions. If a UK company owns 
a group of trading subsidiaries (at least two) and 
one of these is sold, the resulting capital gain 
arising should not be subject to UK tax.

The UK does not impose withholding taxes on 
the distribution of dividends to non-resident 
shareholders who may be either individuals or 
companies.

The UK does not charge CGT on the sale of shares 
in the holding company situated in the UK by non-
residents. Therefore if the holding company is 
itself disposed of by non-UK owners (personal or 
corporate ownership) there is no exposure to UK 
CGT. The one exception is if the UK company is 
property rich, then CGT will likely apply.

The combination of the UK’s DTA network and 
attractive holding company regime, together 
with the high status in which the UK company is 
perceived, represent compelling reasons for using 
the UK to establish an international headquarters. 
This can prove hugely beneficial when considering 
business expansion worldwide.

UK HOLDING COMPANIES
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If an overseas company is carrying out business 
in the UK via the establishment of a fixed or 
permanent base – ‘permanent establishment’ 
(PE) – but does not wish to set up a separate 
legal entity, it is required to register the UK 
establishment (branch) at the UK’s registrar of 
companies (Companies House).

Legally, a UK branch is considered the same entity 
as the parent company. It does not therefore have 
an independent legal personality and all profits 
and losses of the UK branch are incorporated 
with those of the overseas parent company. All 
debts and liabilities of the UK establishment will 
also be attributed to the parent company. A UK 
establishment is required to file annual accounts 
that will be publicly available.

If incorporating a new company is preferable, 
a UK limited company is a separate legal entity 
with its own limited liabilities. This is much more 
substantial than a UK establishment and offers 
greater assurance for customers and others 
that come into contact with the business. It also 
offers more flexibility of ownership than an 
establishment.

A limited company is a separate entity with its 
own independent legal identity. The company 
will be owned by its shareholders and many 
international companies use this route to create 
a UK subsidiary. It will have a distinct board of 
directors and be able to enter into contracts in 
its own right. A company gives limited liability, 
which serves to protect both directors and 
shareholders.

A limited company will be liable for UK corporation 
tax on its profits and there are a number of filing 
requirements, which are maintained on public 
record at Companies House. These include 
annual accounts, confirmation statements and 
maintaining up-to-date records for persons with 
significant control over the company.

A UK company can also be used to engage 
in international trade. As part of a wider 
international structure, a UK limited company 
offers considerable advantages in respect of 
perception and economic substance because the 
use of entities from ‘no or low tax ‘ jurisdictions is 
often viewed negatively and can lead to the loss 
of treaty benefits.

UK TRADING COMPANIES
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A Limited Liability Partnership (LLP) is a legal entity 
that combines the organisational flexibility and 
tax status of a partnership, whilst also providing 
limited liability for its members. This limited 
liability is possible because an LLP has a legal 
‘personality’ that is separate from its members. 
Each partner’s liability is, in general, limited to 
their agreed contribution to the partnership.

LLPs are ‘tax transparent’, which means that each 
member, rather than the partnership itself, will be 
tax-assessed on their share of the LLP’s income 
or gains. Any non-UK source profits or gains 
made by an LLP will not be subject to UK tax, 
except in so far as its members are UK resident 
individuals or companies. There are exceptions 
to the general rule that LLPs are tax transparent, 
but these do not apply if the LLP is engaged in a 
trading business.

There are no restrictions on the tax residence or 
nationality of the members of an LLP. Therefore, 
if the members of an LLP are non-resident and its 
income is non-UK sourced, the LLP itself will not 
be subject to UK taxation.

In determining residence status, a UK LLP will be 
deemed resident in the jurisdiction from which 
it is controlled, which would ordinarily be the 
jurisdiction in which its members are situated. 
There is an obligation for an LLP to file an annual 
partnership tax return whether the partners are 
taxed or not.

It should be noted that LLPs with overseas 
members cannot generally avail themselves of 
the UK’s treaty benefits because of the LLP’s tax 
transparent status.

UK TRADING COMPANIES

UK LIMITED LIABILITY PARTNERSHIPS
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With over three decades of experience in the 
corporate services field, Sovereign UK’s services 
include forming new corporate structures, 
reorganising corporate structures and repatriating 
earnings. We also provide the necessary expertise 
in administering and managing companies, 
including company law, board procedures, director 
responsibilities and shareholder relations, and 
financial and corporate compliance requirements.

When incorporated, Sovereign then provides on-
going domiciliary services of the highest quality 
to maintain your company’s good standing in 
accordance with local requirements. This includes 
the provision of registered office facilities and (if 
required) nominee shareholder services, together 
with annual filings to Companies House.

Under certain circumstances Sovereign can 
provide offshore-based corporate and personal 
directors. A company secretary is not obligatory 
for private companies under UK law but company 
secretarial services can be provided if required.

Re-mailing and virtual office services are also 
available for all companies established by 
Sovereign.

Registered office facilities are provided as part 
of the domiciliary service from our dedicated 
corporate services centre in the Wirral, near 
Liverpool. A central London registered office is 
also available, if required, subject to an annual 
premium of £500.

Sovereign further provides directors for many of 
the companies that we incorporate in order to 
ensure that their affairs can be properly managed 
and controlled from their place of incorporation. 

This service is often combined with our other 
company management and/or our domiciliation 
services.

Our directors are required to meet their 
directors’ duties, which require them to exercise 
independent judgement. It is a condition of any 
appointment that the director(s) are able to 
exercise their independent judgement and are 
fully involved in any decision.

Sovereign is well-placed to assist corporate clients, 
particularly those from outside the UK, in creating 
substance in the UK including office relocation, 
introduction to property sourcing experts, estate 
agents, chambers of commerce, government 
agencies and other third party providers.

Sovereign has further developed a range of 
business support services, both in-house and 
using selected external partners, at competitive 
prices. These include, but are not limited to, the 
provision of:

Further details of these business support services 
are available on request.

WHY INCORPORATE WITH 
SOVEREIGN?

• Insurance services
• International tax planning
• Non-domiciled status in the UK
• Trust formation and trustee services
• Non-UK domiciled status for UK expats
• Aviation services
• Marine services
• Banking services
• Payroll services
• Accountancy services
• Trademark and Intellectual Property (IP) 

services
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The UK and European Union agreed a new Trade 
& Cooperation Agreement (TCA) just before the 
expiry of the Brexit transition period and the UK’s 
formal exit from the EU. As of 1st January 2021, the 
UK became a third country from an EU perspective 
and the EU principles of free movement of goods, 
capital, workers and provision of services no 
longer applied.

Under the TCA, there are no tariffs or quotas on 
trade in goods provided that rules of origin are 
met but UK service suppliers lost their automatic 
right to offer services across the EU and no longer 
benefit from the ‘country-of-origin’ approach or 
‘passporting’ concept, which enable automatic 
access to the entire EU Single Market. They are 
now required to comply with the host-country 
rules of each member state.

Overseas businesses with operations in the UK 
or looking to establish in the UK will need to 
consider the extent to which the provisions of 
the TCA apply to their businesses and the extent 
to which it mitigates the impact of the loss of 
EU rights. It is also vital to review the funds flow 
around the group in terms of dividends, interest 
and royalties.

UK companies with branches in EEA member 
states are now subject to the rules applicable to 
branches of third country companies. These will 
vary depending on the member state and sector 
in which the business is operating. Restrictions 
may be more burdensome for branches or 
representative offices, as opposed to subsidiaries 
which have their own legal identity and are 
incorporated in the EU member state concerned.

Subsidiary companies incorporated in an EU 
member state will continue to be covered by 
all relevant EU law. If your group structure 
includes branches, places of business or central 
administration in an EU member state, there 
could be other compelling commercial reasons 
for setting up a local incorporated company in 
that state as follows:

POST-BREXIT BUSINESS 
RESTRUCTURING

• Providing credibility in respect of customers, 
banks, service providers and partners

• Providing ability to hire staff in the EU
• Protecting EU domain name and trade 

mark registrations
• Preserving EU market access
• Avoiding exposure to additional tariffs or 

restrictions on cross-border operations
• Mitigating changes to supply chain
• Providing ability to open and operate EU 

bank accounts
• Greater ease to transact with EU-based 

suppliers
• Providing access to EU treaty and trade 

freedoms
• Providing access to beneficial tax regimes 

available in certain EU member states
• Providing access to EU VAT system
• Preventing loss of access to EU-funded 

programmes.
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The UK introduced a new immigration regime 
following its departure from the EU, with a points-
based system that subjects both EU and non-
EU citizens to the same regulations. As of 1st 
January 2021, this amended most of the previous 
immigration routes into the UK, such as the Tier 1, 
Tier 2, Student and New Entrant route. Applicants 
require at least 70 points to be eligible for a visa.

The previous Tier 1 (Exceptional Talent) route is 
replaced by a new fast-track ‘Global Talent’ visa, 
which enables recognised global leaders and 
promising individuals in science, humanities, 
engineering, the arts and digital technology to 
come to the UK without a specific job offer, if 
endorsed by a recognised UK body.

The Start-up and Innovator routes are designed 
to attract entrepreneurial talent and innovative, 
scalable business ideas to the UK. Start-up is 
for those setting up an innovative business for 
the first time, and Innovator is for those with 
industry experience and at least £50,000 funding. 
Applicants can be individuals or teams.

The previous Tier 2 route is replaced by a ‘Skilled 
Worker’ category, which applies to a larger pool 
of jobs because it opens up eligibility from the 
Regulated Qualifications Framework (RQF) Level 6 
(Degree level) and above, to RQF Level 3 (A-Level) 
jobs. There is no cap on the number of people 
who can come to the UK and the resident labour 
market test has been abolished.

Points are assigned according to specific skills, 
qualifications, salaries and shortage occupations, 
and applicants are required to score a total of 70 

points. Basic requirements include proficiency 
in English (10 points), a confirmed job offer at 
the requisite skill level (20 points) from a Home 
Office-licensed sponsor (20 points).

To make up the remaining points to reach the 70 
required, an additional 20 points can be obtained 
via a ‘tradeable’ process, largely dependent on 
the salary rate offered but also encompassing 
roles that are recognised as being a shortage 
occupation or those jobs requiring a relevant PhD-
level qualification. There are also specific salary 
requirements for certain occupation sectors.

There is no general route for employers to recruit 
from outside the UK for jobs offering a salary 
below the general salary threshold or for jobs at 
a skill level below RQF3. The six-year maximum 
period of stay and cooling-off period under the 
Tier 2 visa have also been removed. It will be 
possible to switch into the skilled worker route 
from most other visa categories without having to 
leave the UK.

Businesses wishing to sponsor migrant workers 
have to be licensed. UK Visas & Immigration (UKVI) 
is currently processing new licence applications 
within about eight weeks. It has also introduced 
a new priority processing service under which 
businesses can pay an additional fee of £500 to 
reduce the waiting time to five working days.

A visa request will be denied if an applicant has 
been convicted of any criminal offence, in the 
UK or abroad, for which the sentence is a year or 
more of imprisonment.

UK VISA PROGRAMMES
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The Representative of an Overseas Business 
category allows a business that has no branch or 
subsidiary in the UK to send a senior employee 
to the UK to establish a branch or subsidiary. To 
be eligible for this visa, an applicant must have 
sufficient money for support without help from 
public funds and meet the English requirements.

An applicant as a sole representative must:

An applicant may also be eligible if the business 
has a legal entity in the UK that does not employ 
staff or do any business. An applicant can replace 
a previous sole representative if the employer 
has been working to establish a UK branch or 
subsidiary, but it is not yet set up.

A visa holder can bring dependant family members 
– husband, wife or partner and children under 18 – 
to the UK on this visa.

A Representative of an Overseas Business visa 
is issued for an initial period of three years and 
can be extended multiple times for periods of two 
years. A visa holder can apply for ILR status after 
they have been in the UK for five years, providing 
they have an ongoing job with the same company.

UK REPRESENTATIVE OF 
AN OVERSEAS BUSINESS 
VISA

• Be recruited and employed outside the UK 
by an active and trading business (whose 
headquarters and principal place of business 
are, and will remain, outside the UK).

• Have the skills, experience and knowledge 
to do the role.

• Hold a senior position within the business (but 
not own or control the majority of it) and have 
full authority to make decisions on its behalf.

• Intend to establish the overseas business’s first 
commercial presence in the UK, either as a 
registered branch or a wholly owned subsidiary.

• Introduce, by March 2022, an elite points-
based visa. Within this visa there will be a 
‘scale-up’ stream, enabling those with a 
job offer from a recognised UK scale-up to 
qualify for a fast-track visa.

• Reform the ‘Global Talent’ visa, including 
to allow holders of international prizes and 
winners of scholarships and programmes 
for early promise to qualify automatically.

• Review the ‘Innovator’ visa to make it easier 
for those with the skills and experience to 
found an innovative business to obtain a visa.

• Launch a new ‘Global Business Mobility’ visa 
(in place of the Representative of an Overseas 
Business category) for overseas businesses to 
establish a presence or transfer staff to the UK.

• Provide practical support to small firms that 
are using the visa system for the first time.

• Modernise the immigration sponsorship system 
to make it easier to use. The government will 
publish a delivery roadmap in the summer.

• Establish a global outreach strategy by 
expanding the ‘Global Entrepreneur 
Programme’, marketing the UK’s visa 
offering and explore building an overseas 
talent network.

In his Spring 2021 Budget statement, UK 
Chancellor Rishi Sunak announced that the 
government is modernising the immigration 
system to help the UK attract and retain the most 
highly skilled, globally mobile talent – particularly 
in academia, science, research and technology. To 
achieve this, the government will:

We await full details of the schemes, which are scheduled 
to be published in July. The government aims to implement 
and launch a number of the new schemes from March 2022.

FURTHER VISA REFORMS
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Employee benefit packages are a vital 
consideration for any employer who wishes 
to attract and retain the best talent, as well as 
maintain a loyal and committed workforce. 
One of the main components of any employee 
benefit package is corporate pensions or savings 
provision. Most employees now regard retirement 
provision as a key part of their remuneration 
package.

Sovereign has extensive experience in designing 
and operating corporate pension schemes and 
will work with the sponsoring employer to design 
an employee benefit plan to meet that company’s 
specific requirements. Our clients range from 
large international businesses to smaller firms 
just starting out.

To assist in the drafting process, a Sovereign 
consultant will liaise with the sponsoring employer 
to discuss the rules for the scheme, including 
eligibility, contribution levels and investment 
options. Sovereign offers trust-based solutions in 
which the assets of the plan are held in trust for 
the beneficiaries (the employees). This ensures 

the legal separation of the plan’s assets from 
those of the sponsoring employer and provides 
an additional layer of comfort to employees.

Sovereign’s team of experienced consultants is 
on hand to assist throughout the process, from 
design through to implementation. Where there 
is no suitable home or host-country retirement 
plan, Sovereign offers a number of individual 
solutions. International Pension Plans (IPPs) offer 
a single plan to employees irrespective of where 
they are based, allowing for regular, consistent 
contributions.

Portable IPPs can be set up on an individual or 
group basis. These trust-based solutions are 
ideal for the internationally mobile employee 
and permit investment into more esoteric 
assets alongside conventional investment funds. 
Companies can also take advantage of the 
flexibility of IPPs to top up existing retirement 
savings, particularly for senior employees or for 
expatriates working in locations where retirement 
plans are mandatory and benefits may be lower 
than any home-country plan.

UK CORPORATE PENSIONS 
SERVICES
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Insurance enables business owners to manage 
their corporate risk. Understanding all known and 
anticipated risks allows a business to measure 
and prioritise, as well as take the appropriate 
actions to reduce the potential for losses.

An effective risk management plan can save resources 
and improve operational stability, protect people and 
the environment, prevent or reduce liabilities, and 
protect reputation and public image. It can also assist 
in clearly defining your insurance needs.

Sovereign Insurance Services (SIS) provides the 
insurance component of the Sovereign’s product suite 
with a range of traditional and non-traditional insurance 
solutions that are aligned to a company’s overall risk 
management strategies. Based in Gibraltar but with a 
presence in London – the centre of the international 
insurance industry – SIS will work for the Sovereign 
client, not the insurer, to obtain the most suitable 
insurance products at the most competitive pricing 
levels available in the market. It will also ensure that 
you are not paying for insurance that you don’t need.

Our range of insurance products includes, but is 
not limited to:

UK CORPORATE 
INSURANCE SERVICES

• Business Insurances for corporate clients 
including liability programmes covering 
public liability, professional Indemnity and 
insurance for directors and officers

• Cyber liability insurance
• Key Man Insurance (to compensate a 

business for the financial loss on the death 
or critical illness of a key employee)

• Personal Accident/Illness and Income 
Protection/Disability Insurance

• Bespoke personal insurance programmes;
• Kidnap and Ransom insurance.

Private Medical Insurance (PMI) can benefit 
businesses in many ways. Employees are an 
expensive investment, so you need to make sure 
that they stay healthy. Getting the right medical 
help quickly can be difficult – especially when 
employees are working and living overseas.

PMI is also a high value employee benefit to aid 
recruitment and staff retention. Prompt attention, 
quality treatment and a speedy return to work 
make medical insurance a highly valued benefit 
for employee and employer alike.

With our PMI plans, whether it’s an illness or an 
accident, you can provide your employees with 
access to medical treatment and care – wherever 
and whenever they need it. PMI ensures that your 
employees have speedy access to healthcare and 
greater control over when and where treatment 
is received.

PMI costs can be high, so it is important that you 
make the right choice on what cover levels would 
suit your employees. SIS will research the market 
thoroughly and arrange PMI plans for corporate 
clients that are appropriate to their size, budget 
and location, as well as for private individuals and 
their families.

PRIVATE MEDICAL INSURANCE (PMI)
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ASIA

CHINA, BEIJING
Tel: +86 10 5661 7052
china@SovereignGroup.com

CHINA, SHANGHAI
Tel: +86 21 5211 0068 
china@SovereignGroup.com 

HONG KONG
Tel: +852 2542 1177
hk@SovereignGroup.com

SINGAPORE
Tel: +65 6222 3209
sg@SovereignGroup.com

CARIBBEAN

BAHAMAS
Tel: +1 242 322 5444
bh@SovereignGroup.com

EUROPE

CYPRUS
Tel: +357 25 733 440
cy@SovereignGroup.com

GIBRALTAR - TRUST & PENSIONS
Tel: +350 200 76173
gib@SovereignGroup.com

GIBRALTAR - MARINE SERVICES
Tel: +350 200 51870
marine@SovereignGroup.com

GIBRALTAR - INSURANCE SERVICES
Tel: +350 200 52908
sis@SovereignGroup.com

GIBRALTAR - SOVEREIGN WEALTH
Tel: +350 200 41054
sw@SovereignGroup.com

GUERNSEY - TRUST & PENSIONS
Tel: +44 1481 729 965
ci@SovereignGroup.com

ISLE OF MAN - 
TRUST & PENSIONS
Tel: +44 1624 699 800
iom@SovereignGroup.com

MALTA - TRUST & PENSIONS
Tel: +356 21 228 411
ml@SovereignGroup.com

PORTUGAL
Tel: +351 282 340 480
port@SovereignGroup.com

SWITZERLAND
Tel: +41 21 971 1485
ch@SovereignGroup.com

UNITED KINGDOM, LONDON
Tel: +44 20 7389 0555
uk@SovereignGroup.com

UNITED KINGDOM - AVIATION SERVICES
Tel: +44 20 7389 0555
rana@SovereignGroup.com

UNITED KINGDOM, WIRRAL
Tel: +44 151 328 1777
Tel: +44 151 328 1777
ukcorporate@ SovereignGroup.com
ukpensions@ SovereignGroup.com

MIDDLE EAST & AFRICA

BAHRAIN
Tel: +973 17 1515 71
bahrain@SovereignGroup.com

MAURITIUS
Tel: +230 244 3210
mu@SovereignGroup.com

SAUDI ARABIA
Tel: +966 114 537 7096
ksa@SovereignGroup.com

SOUTH AFRICA
Tel: +27 21 418 2170
sact@SovereignGroup.com

UNITED ARAB EMIRATES,
ABU DHABI
Tel: +971 2418 7640
ad@SovereignGroup.com

UNITED ARAB EMIRATES, DUBAI
Tel: +971 4 270 3400
dubai@SovereignGroup.com

CONTACTS
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