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As one of the most open economies in the 
world, Hong Kong is the ideal location for 
business set-up and company formation. 
Hong Kong is specifically geared to enable 
free enterprise to flourish with a minimum 
of bureaucracy and restriction.

Hong Kong combines a simple low-rate tax 
regime with free market principles. There 
are no restrictions on inbound or outbound 
investment and there are no nationality 
restrictions on ownership. Foreigners can 
invest in almost any business and own up 
to 100% of the equity.

The Hong Kong tax system is territorial. 
Under the two-tiered Profits Tax regime, 
the first HK$2 million of profits of 
qualifying corporations are taxed at 8.25%, 
while profits above HK$2 million are taxed 
at 16.5%. However this applies only to 
Hong Kong-source income; foreign-source 

income is not taxable even if remitted to 
Hong Kong. There is no capital gains tax, no 
sales tax, no withholding tax on dividends 
or interest and no inheritance tax.

In addition to being a major financial and 
commercial centre in its own right, Hong 
Kong serves as a regional headquarters 
and business hub for the Asia Pacific 
region. It also acts as a gateway for 
companies looking to do business in 
Mainland China and mainland enterprises 
seeking access to global markets.

Hong Kong’s appeal is built on the rule of 
law, the free flow of information and the 
use of English as the language of business. 
It offers a strong pool of local well-
qualified talent, while business-friendly 
immigration policies make it simple to 
recruit professionals from overseas.

ABOUT HONG KONG
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The most frequently used form of business 
entity in Hong Kong is the private limited 
company – either as a standalone business or 
as a subsidiary of a foreign company. Foreign 
companies can also setup in Hong Kong as a 
branch office or a representative office.

To be incorporated in Hong Kong, a 
new company must obtain a certificate 
of incorporation from the Companies 
Registry. All businesses engaged in 
activities in Hong Kong, whether or not 
incorporated locally, must also obtain a 
Business Registration Certificate from the 
Inland Revenue Department (IRD) within a 
month of commencing business.

Registering a foreign company in 
Hong Kong can also offer significant 
advantages to incorporating a new Hong 
Kong company in certain circumstances. 
Hong Kong’s territorial tax system does 
not distinguish between a Hong Kong 
Company and a non-Hong Kong Company.
The definition of residence under Hong 
Kong’s tax treaties includes both an entity 
incorporated in Hong Kong and an entity 
whose place of effective management 
is in Hong Kong. A foreign company that 

is managed in Hong Kong can therefore 
access treaty benefits as readily as a Hong 
Kong-incorporated company.

Sovereign can help you to set up a Hong 
Kong company. With multiple options 
available, it is essential to have a full 
understanding of your requirements 
before selecting the best route to establish 
your company’s presence in Hong Kong. 
Making the wrong choice could severely 
restrict the growth of your business in 
Hong Kong.

Hong Kong recently introduced a licensing 
regime for Trust or Company Service 
Providers (TCSPs). TCSP licence holders 
are required to apply for a licence from the 
Registrar of Companies and satisfy a ‘fit-
and-proper’ test before they can provide 
trust or company services as a business in 
Hong Kong. 

Sovereign Trust (Hong Kong) Ltd and its 
operating sister companies – Sovereign 
Fiduciaries (Hong Kong) Ltd, Sovereign 
Fiduciaries Services Ltd and Sovereign 
Trustees Ltd – were among the first Hong 
Kong-based firms to be formally licensed.

COMPANY SET-UP IN 
HONG KONG
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A Hong Kong company – or a foreign 
company registered in Hong Kong – is 
required to have a registered office that 
is situated in Hong Kong. Both must also 
appoint a company secretary. A company 
secretary is the most senior administrative 
officer of a company. Their role is to 
ensure that the company complies with all 
standard financial and legal requirements 
in Hong Kong.

It is essential that your business in 
Hong Kong is in good standing, that 
decisions are accurately implemented 
and that necessary changes are made in 
a straightforward and timely manner. If 
the company secretary is a natural person, 
they must ordinarily reside in Hong Kong. 
If the company secretary is a corporate 
body, its registered office or place of 
business must be in Hong Kong.

Sovereign will provide both a registered 
office address and serve as company 
secretary as part of its start-up services 
package. As company secretary, Sovereign 
will take responsibility for:

In addition Sovereign can assist in respect 
of: taking records of board and committee 
meetings, scheduling meetings, setting 
of agendas and circulating papers, the 
arrangement and implementation of share 
transfers and changes in shareholding, 
or dividend distributions and capital 
contributions.

REGISTERED OFFICE 
AND COMPANY 
SECRETARIAL

• Maintaining the company’s records
• Preparing and filing returns to the 

Hong Kong Companies Registry
• Issuing reminders of accounting 

deadlines
• Providing appropriate access to 

company records
• Documenting routine changes, such 

as a change in director.
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Creating the right legal framework and 
ensuring that the business is protected at 
the outset is vital for a start-up to achieve its 
full potential in Hong Kong. Every business 
needs to make sure that it is operating on 
a sound legal footing and that it is able to 
protect its shareholders, staff and assets.

With our substantial experience in advising 
companies at all stages in the corporate life 
cycle, Sovereign understands the risks faced 
by start-ups and is also sensitive to the cost/
benefit balance that they must maintain.

We are therefore happy to provide 
assistance and support to early stage start-
ups by offering standard documentation as 
part of this package on a reduced, fixed-fee 
basis. Examples of standard documentation 
would typically include:

If formal legal advice is required, particularly 
for more complex documents, Sovereign 
will be happy to recommend local law firms 
and obtain fee estimates if required.

PROVISION OF 
STANDARD DOCUMENTS 

• Subscription and shareholders’ 
agreements

• Intellectual property assignments
• Non-disclosure agreements
• Employment contracts
• Consultancy agreements
• Services agreements 



8 SOVEREIGN – DOING BUSINESS IN HONG KONG

• Handling Letters of Credit and 
shipping documentation

• Invoicing
• Labelling and re-labelling
• Remailing

Sovereign can assist businesses that are 
looking to set up a trading platform in 
Hong Kong without committing to the 
overheads of permanent office space and 
staffing. In addition to establishing the 
correct corporate structure and providing 
a registered office address, Sovereign 
can support active businesses that have 
no personnel in Hong Kong by creating a 
‘virtual office’.

Sovereign’s trade services include, but are 
not limited to:

Re-mailing services are available in all 
Sovereign locations. All correspondence 
delivered to Sovereign Hong Kong on 
behalf of client companies will be re-
mailed immediately to the beneficial 
owners under the service agreement.

Fees for re-mailing are charged for the 
cost of setting up a re-mailing facility, as 
well as a handling fee per item forwarded.

Sovereign will further provide a 
dedicated Hong Kong phone line for a 
very competitive fee, which means that 
a company does not have to share its 
telephone number. Dedicated phone lines 
will be answered with your company name 
by a Sovereign employee, who will then 
forward messages to the relevant party.

TRADE SERVICES
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All Hong Kong incorporated and registered 
entities are required to maintain proper 
records and books of accounts and to 
comply with statutory audit requirements 
on an annual basis. Hong Kong has adopted 
a Financial Reporting Standards framework 
(HKFRS) that is based on the International 
Financial Reporting Standards (IFRS).

The Financial Reporting Standard for 
Private Entities (HKFRS-PE) and qualifying 
small and medium-sized entities (SME-
FRS) further simplify the requirements 
for recognition and measurement, as well 
removing certain requirements that are not 
generally relevant to private entities.

Companies are permitted to adopt any 
date as their financial year-end and may 
prepare their financial statements in any 
currency. For newly incorporated private 
companies in Hong Kong, the first set of 
audited accounts should be submitted to 
shareholders, at the AGM, within 18 months 
of incorporation. Adequate records must 
be retained for at least seven years from a 
transaction date.

Bookkeeping and accounting can be 
extremely time consuming and cost 
intensive, particularly when you are 
unfamiliar with local rules and practices. 
Sovereign has extensive experience in 
working alongside client companies 
by providing them with outsourced 
accounting facilities. In all the countries 
in which it operates, Sovereign can either 
offer in-house bookkeeping and accounting 
services or can recommend a range of 
accountancy firms that we work closely 
together with.

Sovereign provides bookkeeping and 
accounting services that will ensure you are 
compliant, leaving you free to focus on your 
business. By outsourcing your accounting 
needs, you will reduce internal operational 
costs and allow yourself more time and 
resources to focus on value-added and 
revenue generating tasks. A high level 
of accuracy will also eliminate delays, 
administrative errors as well as potential 
fines and penalties.

ACCOUNTING AND 
BOOKKEEPING
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Cloud-based accounting software provides 
small businesses with better tools, 
information and connections. It allows 
you to access your accounting records 
anytime, anywhere, providing you with 
a better overview of your finances and 
improving collaboration with your team.

Sovereign is a Gold Partner of Xero, 
one of the leading online accounting 
software providers worldwide. Our team 
in Hong Kong is trained on Xero and 
can help transform the way you do your 
bookkeeping, run your credit control and 
even pay your employees.

Sovereign can set up and manage an online 
accounting and invoicing platform that 
provides you with a real-time overview of 
your cash position, as well as accurate and 
timely accounting reports on a monthly, 
quarterly or annual basis.

Sovereign Hong Kong Gold Partner of Cloud-based accounting specialist Xero

Invite others – Invite your team members and accounting professionals any time you like.
Financial performance reports – Create performance reports and budgets. No waiting until the end of the month.
iPhone and Android apps – Do invoicing, create expenses claims and track sales and income on the go.
Get closer to your cashflow – Quotes, invoicing and the dashboard all help for an up-to-date financial snapshot.
Connect to bank accounts – When your bank account is connected, your latest bank transactions automatically 
show in Xero.
Integration with 500+ apps – Business applications such as inventory and time tracking connect with Xero.

The key benefits of using cloud-based 
accounting software are:

CLOUD ACCOUNTING

• Accessibility – Your data can be 
accessed from anywhere with an 
Internet connection. This provides 
added flexibility and peace of mind, 
and means you don’t have to be sitting 
in your office to check your cash flow 
or access your accounts.

• Real-time updates – Your data is 
always available for viewing in real 
time, which allows businesses to make 
better-informed decisions about their 
financial future.

• Security – A cloud-based system provides 
enhanced levels of data loss protection 
against damage to computers, hard 
drive or servers because all data is 
automatically backed up to the cloud.

• Upfront business cost reduction – 
Cloud-based accounting software is 
sold under the  ‘software as a service’ 
(SAAS) model and only requires fixed 
monthly payments. This can assist 
with the cash flow management of a 
newly established business.
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The Employment Ordinance in Hong Kong 
covers all employees – full-time, temporary 
or part-time – and provides broad rights 
and protections in respect of contract 
terms, statutory holidays, Mandatory 
Provident Fund (MPF) payments, sick and 
maternity leave, and severance and long-
service payments.

Employers in Hong Kong must ensure 
that they keep proper records for each 
employee’s wage and employment history, 
and all accounting and payroll records 
must be kept for at least seven years. 
Companies need to report remuneration 
paid to employees on an annual basis.

Sovereign offers a comprehensive, yet 
flexible, outsourced payroll and HR service 
that is tailored to each client’s specific 
requirements. Regardless of the scale of 
your outsourcing needs, Sovereign can 
serve as your trusted partner. We will 
ensure that payments are made accurately 
and on time, while maintaining a very high 
level of compliance and security.

PAYROLL AND HUMAN 
RESOURCES (HR)

• Payroll calculation and payments
• MPF enrolments and contribution procedures
• Maintenance of client payroll accounts
• Distribution of pay slips to employees 
• Preparation of payroll reports

• Maintenance of personnel records
• Administration of holiday/leave records
• Advice on employment regulations
• Arranging quotes for all relevant 

business insurance schemes
• Preparation and filing of tax forms 

(Employer’s Return, IR56B/E/F/G)

PAYROLL ADMINISTRATION

HR ADMINISTRATION
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As an international financial centre, 
Hong Kong maintains an extremely 
flexible employment policy for highly 
skilled business professionals, as well as 
encouraging immigration by investors, 
entrepreneurs and people of talent. Each 
application is determined on its individual 
merits. An applicant must meet the standard 
immigration requirements as well as the 
relevant specific visa eligibility criteria.

IMMIGRATION AND VISA 
APPLICATIONS

Applicants who possess special skills, 
knowledge or experience of value, which 
is not readily available in the HKSAR may 
apply to come to work under the GEP. The 
GEP is quota-free and non-sector specific. 
The initial duration of stay upon entry is 
two years with two subsequent extensions 
of three years. 

Entrepreneurs who plan to establish or 
join in a business in Hong Kong may also 
apply under the GEP. Applicants must be 
able to demonstrate the feasibility of the 
business in terms of operation, finances 
and development and that they have 
sufficient financial resources to run the 
relevant business in Hong Kong.

Applicants from Mainland China must 
possess special skills and knowledge or 
experience of value which is not readily 
available or is in short supply locally. 
Admitted talents and professionals must 
be able to contribute to the operation of 
the firms and sectors concerned with a 
view to facilitating economic development 
in the HKSAR.GENERAL EMPLOYMENT POLICY (GEP) 

FOR NON-MAINLAND (CHINA) RESIDENTS 
– PROFESSIONALS

GENERAL EMPLOYMENT POLICY (GEP) 
FOR NON-MAINLAND (CHINA) RESIDENTS 
– INVESTMENT AS ENTREPRENEURS

ADMISSION SCHEME FOR MAINLAND 
TALENTS AND PROFESSIONALS (AMTP)

Sovereign can assist clients to secure the 
most appropriate immigration status 
in Hong Kong, as well as visas for any 
dependants who are moving to Hong 
Kong. Our immigration services include:

• Advice and consultation on the 
appropriate application strategy

• Corresponding with the Immigration 
Department

• Preparation and completion of forms
• Initial and subsequent submissions
• Full guidance and case management 

throughout the process
• Assistance with visa extensions
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New businesses often need to recruit 
people with specific skill sets but it can be 
difficult to hire good employees if you lack 
an established presence and track record 
in a new region or don’t want to set up a 
full office. If you are looking to start up or 
expand your business in Hong Kong but 
don’t yet have the capacity or resources to 
hire directly, you should consider the option 
of ‘secondment’ – outsourcing the hiring 
and employment of staff to a Professional 
Employer Organisation (PEO).

Secondment – sometimes known as co-
employment or dispatch employment 
– is a flexible and cost-effective model 
of employment that enables companies 
to operate and expand without the 
administrative burden and expense of direct 
hiring and without the long-term liabilities 
that employees create. This arrangement 
will aid start-ups or smaller companies and 
will also assist larger businesses that don’t 
want to add to their headcount.

The PEO becomes the employer of record 
for pension, tax and insurance purposes 
and the employee will be on-boarded and 
seconded back to the client to perform the 
required work under a service agreement. 
Management tasks such as payroll, social 
security, insurance, pensions and other 
benefits can all be shifted to the PEO and 
handled at a lower cost than client companies 
could achieve on an individual basis.

Sovereign Business Solutions Ltd is 
licensed to operate as an Employment 
Agency in Hong Kong. By partnering with 
it, you can build PEO services into your 
structure and workflow to provide stability 
and a firm foundation for growth. We can 
assist with:

SECONDMENT AND PEO

• Advertising for and screening 
candidates

• Agreeing terms of employment and 
contracts

• Pension fund enrolments and 
terminations

• Administer monthly employee/
employer contributions

• Provide workers’ compensation 
insurance

• Calculate employee salaries and 
maintain records

• Calculate annual leave and maintain 
records

• Calculate employee statutory sick 
leave and maintain records

• Maintain records of any unpaid leave
• Administration of medical insurance 

schemes
• Administration of rental 

reimbursement schemes
• Completion and submission of 

employer’s tax returns
• Assistance with completion and 

submission of employees’ individual 
tax returns
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A company – be it resident or non-resident 
in Hong Kong – will require a bank account 
to undertake any kind of business. Opening 
a business bank account in Hong Kong used 
to be a relatively straightforward process 
but has recently become more difficult 
due to regulatory initiatives to combat tax 
evasion and money laundering.

Customer identification requirements 
vary depending upon the size and type of 
business. Banks will request information 
showing the legal existence of the entity, 
together with details about individuals with 
ownership or control over the account, 
including beneficial owners, signatories and 
guarantors. They will also request financial 
statements and references, as well as 
information on the purpose of an account, 
source of funds, anticipated volumes and 
the primary customers and suppliers.

Hong Kong banks are more likely to open an 
account for you if you have, or are planning 
to have, an office in Hong Kong, employ 
staff in Hong Kong, and have customers or 
suppliers or both in Hong Kong etc. In other 
words they are looking to see real substance 
in Hong Kong, both for new businesses 
being set up in Hong Kong, as well as for 
subsidiaries of foreign companies.

You may only get one chance to open a bank 
account in Hong Kong. As a professional 
services provider in Hong Kong, Sovereign 
has long standing relationships with a 
range of Hong Kong banks. We know the 
policies and criteria of different banks 
and can help to determine which will be 
the best fit for you. Before effecting an 
introduction, we can guide and assist with 
preparing an application and supporting 
documentation to maximise your chances 
of success.

There are also a number of international 
banks that will open accounts for Hong 
Kong and offshore companies. Such 
banks generally only work with qualified 
introducers, such as Sovereign. When 
you have generated at least six months of 
account activity with an offshore bank, a 
bank in Hong Kong is more likely to accept 
your application because they can more 
accurately assess risk. You will also have 
more supporting documentation in place 
after six months of trading.

BANK ACCOUNT 
OPENING
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Employee benefits packages are a vital 
consideration to any employer that wishes 
to attract and retain the best talent, as 
well as to maintain a loyal and committed 
workforce. One of the main components 
of any employee benefits package is 
occupational pensions or savings provision.

Companies undertaking specialist activities, 
or operating from certain regions such as 
Asia, invariably recruit a high proportion 
of their workforce from overseas. The 
recruitment, relocation, orientation and 
training of expatriate employees requires 
considerable investment. This makes high 
staff retention all the more important.

The basis for Hong Kong’s corporate 
pensions’ infrastructure was provided by 
the Occupational Retirement Schemes 
Ordinance (ORSO), which established 
a registration system for occupational 
retirement schemes that were set up 
voluntarily by employers.

ORSO schemes enable the sponsoring 
employer to decide the enrolment and 
eligibility arrangements, the contribution 
rates and the minimum retirement age. 
Flexi-access Drawdown (FAD) is available 
such that distributions to members can 
be made in the form of a lump sum and/
or regular payments, or transfer to other 
pension plans or annuity contracts.

A vesting scale applies to every ORSO 
scheme. This means that the employer 
can specify the minimum period that 

OCCUPATIONAL 
PENSIONS
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employees must work in order to be 
entitled to the accrued benefits derived 
from the employer’s contributions.

The investment options within an ORSO 
scheme are broad. They include equities, 
unit trusts, open-ended investment 
companies, investment trusts, cash 
deposits, as well as corporate and 
government bonds.

A trust-based structure for an ORSO 
scheme, such as those set up by Sovereign, 
will further ensure the legal separation 
of a scheme’s assets from those of its 
sponsoring employer. The trustee of 
the plan will be Sovereign’s registered 
professional trust company. Sovereign 
Trust (Hong Kong) Ltd is licensed under 
Hong Kong’s TCSP licensing regime.

The Hong Kong government incentivises 
employers to contribute to Hong Kong-
based ORSO schemes. Contributions into 
pension schemes on behalf of a company’s 
staff members get full tax relief against 
corporate profits tax, subject to a maximum 
of 15% of each of those individual’s total 
annual remuneration.

ORSO schemes also offer particular tax 
advantages to expatriate staff who intend 
to return to a country that has a double 
tax treaty with Hong Kong. Hong Kong 
has treaties with a number of countries 
including Belgium, Canada, the Czech 
Republic, France, Hungary, Indonesia, 
Ireland, South Korea, the Netherlands, 

Romania, Russia, Switzerland and the UK 
which specify that pension distributions 
from Hong Kong corporate retirement plans 
“in consideration of past employment” are 
only taxable in Hong Kong.

There must be an employer/employee 
relationship for an ORSO scheme to 
exist. The employer of an ORSO scheme 
is required to file a statement annually 
confirming that the benefits provided 
for scheme members derive from an 
employment relationship. 

Sovereign has extensive experience in 
designing and operating occupational 
pension schemes. We can assist clients 
to establish ORSO schemes, as well as 
to restructure or consolidate multiple 
retirement schemes.

Our clients range from large international 
businesses to smaller firms just starting 
out. Sovereign consultants will liaise with 
the sponsoring employer in drafting the 
trust deed and rules for the plan, including 
eligibility, contribution levels, vesting 
schedule and investment options.

Sovereign further offers individual portable 
pension arrangements for internationally 
mobile employees and senior staff.
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ASIA

CHINA, BEIJING
Tel: +86 (0)10 5661 7052
china@SovereignGroup.com

CHINA, SHANGHAI
Tel: +86 21 5211 0068 
china@SovereignGroup.com 

HONG KONG
Tel: +852 2542 1177
hk@SovereignGroup.com

SINGAPORE
Tel: +65 6222 3209
sg@SovereignGroup.com

CARIBBEAN

BAHAMAS
Tel: +1 242 322 5444
bh@SovereignGroup.com

TURKS & CAICOS ISLANDS
Tel: +1 649 946 2050
tci@SovereignGroup.com

WHATEVER YOUR 
NEEDS – 
CHOOSE SOVEREIGN

The Sovereign Group has been involved 
with the set up and administration of an 
estimated 30,000 structures worldwide 
since 1987. We now employ, directly, well 
in excess of 400 trained and experienced 
staff throughout the world, and there 
are many more staff working in our joint 
ventures and managed operations.

We have established a compelling, specialist 
offering in the provision of corporate and 
private client services that few of even the 
largest international legal or accountancy 
firms can match. The depth and breadth of 
this offering means we have built up a huge 
reserve of in-house knowledge, expertise 
and experience. There is very little that 
we haven’t seen before and there are few 
areas where we cannot be of help. 

This brochure sets out Sovereign’s core 
specialisations but there is much more we 
can do to help and we would be delighted 
to do so. If we can’t assist our clients with 
an aspect of their personal or business 
affairs, we will almost certainly know 
someone who can. So whatever your 
need, just ask and we will do our best.

CONTACTS
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CONTACTS

EUROPE

CYPRUS
Tel: +357 25 733 440
cy@SovereignGroup.com

GIBRALTAR - TRUST & PENSIONS
Tel: +350 200 76173
gib@SovereignGroup.com

GIBRALTAR - MARINE SERVICES
Tel: +350 200 51870
marine@SovereignGroup.com

GIBRALTAR -  INSURANCE SERVICES
Tel: +350 200 52908
sis@SovereignGroup.com

GIBRALTAR -  SOVEREIGN WEALTH
Tel: +350 200 41054
sw@SovereignGroup.com

GUERNSEY - TRUST & PENSIONS
Tel: +44 1481 729 965
ci@SovereignGroup.com

ISLE OF MAN - 
TRUST & PENSIONS
Tel: +44 1624 699 800
iom@SovereignGroup.com

MALTA - TRUST & PENSIONS
Tel: +356 21 228 411
ml@SovereignGroup.com

PORTUGAL
Tel: +351 282 340 480
port@SovereignGroup.com

SWITZERLAND
Tel: +41 21 971 1485
ch@SovereignGroup.com

UNITED KINGDOM, LONDON
Tel: +44 20 7389 0555
uk@SovereignGroup.com

UNITED KINGDOM -
AVIATION SERVICES
Tel: +44 20 7389 0555
rana@SovereignGroup.com

UNITED KINGDOM, WIRRAL
Tel: +44 151 328 1777
ukcorporate@SovereignGroup.com

MIDDLE EAST & AFRICA

BAHRAIN
Tel: +973 17 1515 71
bahrain@SovereignGroup.com

MAURITIUS
Tel: +230 244 3210
mu@SovereignGroup.com

SEYCHELLES
Tel: +248 4321 000
sc@SovereignGroup.com

SOUTH AFRICA
Tel: +27 21 418 2170
sact@SovereignGroup.com

UNITED ARAB EMIRATES,
ABU DHABI
Tel: +971 2418 7640
ad@SovereignGroup.com

UNITED ARAB EMIRATES, DUBAI
Tel: +971 4 270 3400
dubai@SovereignGroup.com
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Sovereign group companies hold the following authorisations 
in Hong Kong:

• Sovereign Trust (HK) Ltd – TCSP licence #TC002839
• Sovereign Fiduciary Services Ltd – TCSP licence #TC002831
• Sovereign Fiduciaries (HK) Ltd – TCSP licence #TC002838
• Sovereign Trustees Ltd – TCSP licence #TC002830
• Sovereign Business Solutions Ltd – Licence to operate an 

Employment Agency #56203

For further information about doing business in Hong Kong or 
any of the Sovereign service areas outlined in this brochure, 
please contact us:

      +852 2542 1177
      hk@SovereignGroup.com
       Suites 1601-1603 Kinwick Centre, 32 Hollywood Road, Central, 

Hong Kong

Languages spoken: English, Cantonese & Mandarin
HK Time Zone: UTC+08:00

SovereignGroup.com


